
 

 

 

ACCESSIBILITY PLAN 2021-2024 

 

Introduction 
The Equality Act 2010 replaced all previous equality legislation such as the Race 

Relations Act, Disability Discrimination Act (DDA) and Sex Discrimination Act. 

 

The Equality Act 2010 provides a single, consolidated source of discrimination law, 

covering all types of discrimination that are unlawful. It simplifies the law by removing 

anomalies and inconsistencies that had developed over time in the existing legislation, 

and it extends the protection from discrimination in certain areas. 

 

The law on disability discrimination is different from the rest of the Act in a number of ways. 

The overriding principle of equalities legislation is generally one of equal treatment. 

However, the provisions in relation to disability are different in that you may, and often 

must, treat a disabled person more favourably than a non- disabled person. 

 

There are some minor differences around disability in the new Act when compared 

with the previous legislation. 

 

 The Equality Act does not list the types of day-to-day activities which a disabled 

person must be able to carry out to meet the definition 

 Failure to make a reasonable adjustment can no longer be justified. The fact that it 

must be 

‘reasonable’ provides the necessary test 

 Direct discrimination against a disabled person can no longer be justified (bringing 

it into line with the definition of direct discrimination generally) 

 From September 2012 schools and local authorities are under a duty to supply 

auxiliary aids and services as reasonable adjustments where these are not being 

supplied through a statement of SEND. 

 

As in previous legislation a school must not discriminate against a student because of 

something that is a consequence of their disability. 

 

It is unlawful for a school to treat a disabled student favourably. Such treatment could amount 

to: 

 

 Direct discrimination 

 Indirect discrimination 

 Discrimination arising from a disability 

 Harassment 

 

Direct discrimination can never be justified but a school could justify indirect discrimination 

against a disabled student and discrimination arising from a disability if the discrimination is 

the result of action that is a 

‘proportionate means of achieving a legitimate aim’. 

 

Definition of Disability 
Equality Act 2010: a person has a disability if: 

 

 they have a physical or mental impairment 

 the impairment has a substantial and long-term adverse effect on their ability to 

perform normal day- to-day activities. 



For the purpose of the Act, these words have the following meanings: 

 

 ‘substantial’ means more than minor or trivial 

 ‘long-term means that the effect of the impairment has lasted or is likely to last for 

at least twelve months (there are special rules covering recurring or fluctuating 

conditions) 

 ‘normal day-to-day activities’ include everyday things like eating, washing, walking 

and going shopping People who have had a disability in the past that meets this definition 

are also protected by the Act. Progressive conditions considered to be a disability 

There are additional provisions relating to people with progressive conditions. People with HIV, 

cancer and multiple sclerosis are protected by the Act from the point of diagnosis. People with 

some visual impairment are automatically deemed to be disabled. 

 

Conditions that are specifically excluded 

 

Some conditions are specifically excluded from being covered by the disability definition, such 

as a tendency to set fires or addictions to non-prescribed substances. 

 

It should be noted that this definition is not just regarding physical difficulties but also covers a 

wide range of: 

 

 Sensory difficulties 

 Learning difficulties 

 Impairment resulting from, or consisting of, a mental illness 

 

In addition, there is a range of ‘hidden impairments’ such as 

 

 Dyslexia 

 Speech and Language Impairments 

 Autism 

 Attention Deficit Hyperactivity Disorder (ADHD) 

 

Impairment does not itself mean that a student is disabled but rather it is the effect on the 

student’s ability to 

carry out normal day-to-day activities in one or more of the following areas that has to be 

considered: 

 

 Mobility 

 Manual dexterity 

 Physical coordination 

 Continence 

 Ability to lift, carry or otherwise move everyday objects 

 Speech, hearing or eyesight 

 Memory or ability to concentrate, learn or understand 

 Perception of risk of physical danger 

 

Reasonable Adjustments 
Darton Academy has a duty to make reasonable adjustments for disabled students 

 

 When something we do places a disabled student at a substantial disadvantage to 

other students, we must take reasonable steps to avoid that disadvantage 

 We will be expected to provide an auxiliary aid or service for a disabled student when 



it would be reasonable to do so, and where such an aid would alleviate any 

substantial disadvantage the student faces in comparison to is his/her non-disabled 

peers. 

A failure to make a reasonable adjustment can no longer be justified. The test is whether 

the adjustment is reasonable, and if it is then there can be no justification for why it is not 

made. We will not be expected to make adjustments that are not reasonable. 

 

There is as yet no clarity on what may be ‘reasonable’ although the SEND Code of Practice 

will include factors that should be taken into account. It will be for us to decide the 

reasonableness of adjustments based on the individual circumstances of each case. Factors 

to consider may include the financial or other resources available, the effectiveness of the 

adjustment, its effect on other students, health and safety requirements and whether aids have 

been made available through the SEND route. 

 

As in the previous legislation we are not under a duty to make alterations to the physical 

environment though we should be planning to do so as part of our Accessibility planning. 

 

Aims of the Accessibility Plan 
The planning duties on schools and Local Authorities are the same as the duties in the previous 

DDA. Schools are required to have an Accessibility Plan detailing how they will improve access 

to the physical environment, increase access to the curriculum for disabled students and how 

they will improve the availability of accessible information to disabled students. 

 

At Darton Academy we have a commitment to equal opportunities for all members of the 

school community and our Accessibility Plan outlines our intention to remove barriers for 

disabled students and to: 

 

 Increase the extent to which disabled students can participate in the different areas 

of the national curriculum and increase access to extra-curricular activities 

 Improve the physical environment of school to enable disabled students to take 

better advantage of education, benefits, facilities and services provided 

 Improve the availability of accessible information to disabled students 

 

It is a requirement that the school’s accessibility plan is resourced, implemented and reviewed 

and revised as necessary. It may not be feasible to undertake some of the works during the life 

of this Accessibility Plan and therefore some items will roll forward into subsequent plans. The 

plan will need to be revisited prior to the end of each three-year plan period in order to inform 

the development of the new Plan for the following period. 

 

We strive to ensure that the culture and ethos of the school are such that, whatever the 

abilities and needs of members of the school community, everyone is equally valued and 

treats one another with respect. Students should be provided with the opportunity to 

experience, understand and value diversity. 

 

 We are committed to providing all students with a broad and balanced curriculum, 

differentiated and adjusted to meet the needs of individual students and their 

preferred learning styles; and we endorse the key principles in the National Curriculum 

Framework which underpin the development of a more inclusive curriculum: 

- setting suitable learning challenges 

- responding to a student’s diverse learning needs 

- overcoming potential barriers to learning and assessment for individuals and groups of 

students 

 

Contextual Information 
Darton Academy is a coeducational secondary school located in Darton in the Metropolitan Borough 



of Barnsley, South Yorkshire, England. The school provides education for more than 1,200 pupils in Years 

7 to 11. 

 

The school is located to the north west of Barnsley in the village of Kexbrough on the edge of the open 

countryside approximately one mile from junction 38 of the M1 motorway. 

 

Darton Hall Senior School was opened in the village of Darton in 1935, providing senior education for 560 

pupils of both sexes.[ In 1957, buildings were opened at the current Kexborough site, which then became 

the boys' campus, with girls remaining at Darton. 

 

In the 1970s, preparations for the changes to comprehensive education in the area, combined with the 

raising of the school leaving age led to considerable developments at the Kexborough campus. By this 

time, the school catered for 1100 pupils, with the first two years being spent at Darton, before moving to 

Kexborough. 

 

Since 2005, the school has been a specialist humanities school. It continues to provide a full curriculum 

in accordance with the National Curriculum for all pupils. 

 

In January 2010 Darton College was inspected by Ofsted, who rated the school Grade 4 (inadequate) 

overall and placed it into Special Measures. 

 

A new building opened in February 2011, as part of the government's Building Schools for the Future 

programme, and the school was renamed Darton College. 

 

An Ofsted inspection in June 2013 judged the school to be Grade 2 (good). 

 

Previously a community school administered by Barnsley Metropolitan Borough Council, in October 2018 

Darton College converted to academy status and was renamed Darton Academy. The school is now 

sponsored by the Delta Academies Trust. 

 

 

Information Gathering 
Involvement of disabled students, staff, parents and other users of the school 

For students with an Education Health & Care Plan, the views and aspirations of disabled 

students will be formally gathered annually through an annual review process. This will seek to 

establish what is going well and also any concerns or barriers to progress from the student’s 

point of view. Their parents also have the opportunity to express their views either in writing or 

simply verbally at the review meeting. This includes the opportunity to express any concerns or 

queries they may have regarding their child’s progress and the provision in place for them. 

 

Within the current academy population, there are currently 41 students with an Education 

Health & Care Plan and 121 students on the SEN Register. 

 

Disabled students currently in the academy have the following needs: 

− Autistic Spectrum Disorders (ASD) 

− Attention Deficit and Hyperactivity Disorder (ADHD) 

− Diabetes 

− Social, Emotional and Mental Health Needs (SEMH) 

− Epilepsy 

− Hearing Impairment (HI) 

− Visual Impairment (VI) 

− Specific Learning Difficulties (SpLD – including Dyslexia and DCD) 

− Speech, Language and Communication Needs (SLCN) 

− Acquired Brain Injury (ABI) 

− Specific medical condition affecting interaction and movement around school 

− Cerebral Palsy 



− Spina Bifida 

 

Access to the Curriculum 
When a student with a disability is admitted to Darton Academy then the academy will 

make reasonable adjustments to enable the student to access the curriculum by: 

 

 Ensuring that all staff receive the necessary training to be able to teach and support the 

student. 

 Differentiate work so that it is accessible to disabled students. 

 Modify the curriculum as applicable. 

 Make appropriate adjustments to time allowed and expected outcomes of work to be 

completed by disabled students. 

 Allow students alternative methods of recording work, where it is affordable by the academy. 

 Include students on academy visits provided that, following a risk assessment to the health 

and safety needs of the students, and others on the trip, it is safe to do so. Additional 

resources needed on health and safety grounds will be charged for. 

 Encouraging disabled students to take a full part in the curriculum including extracurricular 

activities. 

 Risk Assessment put in place to support the student and the appropriate adjustments 

needed for example leaving lessons early to avoid large crowds and lesson change 

over 

 Buddy system for disabled students to support access in and around the academy 

 
Darton Academy is fully committed to working with stakeholders to ensure the Plan will ensure 

a positive impact on students who may be classified as disabled. The following actions will be 

implemented: 

 

 Clear allocation of lead responsibility 

 Clear allocation of resources 

 An indication of expected outcomes for performance criteria 

 Clear timescales 

 A specified date to process for review 

 

The survey of the site evidences areas that have been improved to make the academy more 

accessible and also recognised areas which still needed to be improved. 

 
1. Introduction of induction loop facility at reception 

2. Improved tactile signage throughout the academy. 

 

Areas to be considered in the future 

 

 As funding is available, a door replacement programme that permits easier access for 

wheelchair users 

 

Monitoring 
The Academy does all that is reasonably practicable to meet the needs of the disabled students, 

staff or visitors. The SENCO will work closely with the relevant advisory bodies in order to provide the 

most appropriate support to 
students with disabilities. This process invariably involves working closely with the student and the 

student’s family. 

 

Every effort is made to integrate disabled persons into the mainstream activities of the Academy. 

The SENCO will continue to monitor the effectiveness of strategies put in place to accommodate 

persons with disabilities and instigate appropriate action to ensure appropriate physical 

accommodations are made and that, where necessary, procedural and timetabling changes 

are made. 



 

Related Academy Policies 
The Accessibility Plan should be read in conjunction with the following policies 

 SEN Inclusion Policy 

 Anti- Bullying Policy 

 Admissions Policy 

 Equal Opportunities Policy 

 Supporting Students with Medical Conditions Policy 

The first four documents describe the academy’s policy for promoting equal opportunities for 

disabled students and 

students with SEN; the fourth policy includes provision for students with medical needs. 

 

 

 

 

 

 

 

 

 

 

 

 

 Targets Strategies Outcomes Timeframe Goals 

Achieved 

 Availability of 

written materials 

in alternative 

formats 

The Academy is 

aware of 

converting 

written 

information into 

alternative 

formats. 

If needed, the 

Academy can 

provide written 

information in 

alternative 

formats. 

On-going Delivery of 

information to 

disabled 

persons 

improved. 

Medium 

Term 

Continual 

monitoring of 

the needs of 

students to 

ensure future 

refurbishment 

work benefits 

students with 

physical 

disabilities. 

If needs are 

identified, seek 

advice from 

Delta on 

appropriate 

design features. 

Needs are 

identified and 

addressed 

whenever they 

might arise. 

On-going Commitment 

to providing 

reasonable 

adjustment to 

the Academy 

environment 

to meet the 

needs of any 

disabled 

person. 

Medium 

Term 

Review all 

Academy 

policies to 

ensure that they 

do not 

discriminate the 

needs of 

disabled 

students, staff or 

visitors. 

Provide 

relevant 

information to 

all staff with 

responsibility for 

reviewing 

Academy 

policies. 

All policies will 

be reviewed 

regularly by the 

relevant person 

or committee as 

part of the 

Academy’s on-

going validation 

process. 

On-going Improved 

awareness of 

considering 

the needs of 

persons with a 

disability. 

Medium 

Term 

Ensure 

installation of 

data projection 

facilities to be 

suitable for all 

students and 

Incorporate the 

provision of 

blinds or 

curtains in the 

standard fit-out 

of all classrooms 

Students will 

experience 

improved 

visibility when 

viewing 

whiteboards 

On-going. Improved 

visibility for 

visually 

impaired and 

other 

students. 



particularly 

those with 

impaired vision. 

and 

laboratories. 

and projection 

screens. 

Longer 

Term 

The Academy 

will continue to 

incorporate 

current 

accessibility 

levels in all new 

buildings and 

refurbishment 

works. 

Our policy 

exceeds 

minimum 

standards 

where this will 

better suit the 

needs of our 

students, staff 

and visitors to 

the Academy. 

Our policy 

exceeds 

minimum 

standards where 

this will better 

suit the needs of 

our students, 

staff and visitors 

to the 

Academy. 

On-going. Fully 

compliant 

buildings and 

grounds. 

 

 

 

 

 

 

 
 

 
                                                   COMMITTMENT TO REVIEW 

This Policy will be monitored and reviewed every three years by the relevant Policy Owner and 

evaluated and approved by the AAB on a three-year cycle, and/or in the light of changes in 

National Curriculum requirements and DfE guidance/regulations. 

 

Accessibility Plan 2021 – 2024 

 
Named Responsibility of 
Policy 

Principal 

Date of Policy March 2021 

Date of next Review March 2024 

EAB Accountability Finance sub-committee 
Every three years 

 


